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EEO COMPLIANCE ACTIVITIES BEING STRENGTHENED, 
SAYS LABOR DEPARTMENT OFFICIAL 


CHICAGO -- The Labor Department is continuing to strengthen its equal employment 
opportunity compliance activities, Assistant Secretary of Labor for Employment 
Standards Richard J. Grunewald stated here. 

Grunewald cited efforts to broaden compliance work both inside and outside the 
construction industry. 

Forty-five hometown plans, which include goals and timetables for employing 
more minority workers in the construction industry, are already in operation 
throughout the nation, the Assistant Secretary told the National Association of 
Minority Contractors. A number of others are in various stages of formulation, he 
added. 

"We prefer voluntary hometown solutions," Grunewald stated. "They have the 
strength that comes from voluntary support. They are based on local community 
participation and are tailored to meet the specific needs of the community. And they 
cover all, not just government, construction." 

However, the Labor Department will not hesitate to fall back on an imposed plan 
in a situation where a voluntary hometown solution is not succeeding or cannot be 
worked out, he emphasized. 


Five Labor Department-imposed plans are currently in operation in Philadelphia, 


Washington, D.C., St. Louis, Atlanta, and San Francisco, he noted. One court-imposed 


plan is operating in Seattle. 
Speaking of broader compliance efforts outside the construction industry, 
Grunewald pointed out that: 
-- Minority employment in the textile industry has increased from 12.8 
percent in 1968 to 18.4 percent in 1971. 
The number of minority workers employed in the nation's 2,400 largest 
banks increased from 8 percent in 1966 to 14 percent in 1970. 


(MORE) 
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The efforts to broaden compliance work to include more federal contractors out- 
side the construction industry "doesn't mean that we are going to de-emphasize our 
activities in construction," Grunewald stated. "But we don't want to neglect 
opportunity for more jobs in other areas." 

Referring to recent organizational changes in the Employment Standards Admin- 


istration (a new head of the Office of Federal Contract Compliance in Washington and 


more authority given to strengthened regional and field offices), Grunewald says, 


"We are convinced that these changes will enhance our effectiveness in benefitting 


minorities in general and in construction in particular." 


## # 
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IMPROVING STATUS OF MINORITIES, WOMEN IN 
WORKPLACE MAJOR GOAL OF LABOR DEPARTMENT 


CHICAGO -- The number one priority of the Employment Standards Administration 
is "to increase employment opportunities and eliminate discrimination in employment 
for minorities and women." This strong statement was made by Assistant Sectetary of 
Labor for Employment Standards Richard J. Grunewald before the National Association 
of Minority Contractors here. 

Although a great deal-is heard about racial minorities in the workforce, 
Grunewald said, not many people are aware that 4.1 million of the 32 million women 
in that workforce are minorities. 


-- almost 3 out of 10 black families are headed by a woman; 


-- almost 6 out of 10 poor black families are headed by women; 


-- although women constitute 39 percent of all workers, the average, full- 

time working woman earns only 59 percent as much as a man. 

"We are concerned about this," he says, "not just because we feel that qualified, 
experienced working women are not treated fairly, but because the tendency to relegate 
women to low-paying, dead-end jobs is a deterrent to their productivity, capability, 
and need. 

Through the activities of the Women's Bureau our programs will be geared to 


improving the status of women in the workplace," he continued. 


# # # 
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BLACK WOMEN'S CONSULTATION SPONSORED BY 
WOMEN'S BUREAU IN ATLANTA 


ATLANTA -- The Federal Government offers laws and special resources to benefit black 
women, Mrs. Elizabeth Duncan Koontz, Director, Women's Bureau, U.S. Department of 
Labor, told a Black Women's Consultation here. 

Mrs. Koontz, Deputy Assistant Secretary of Labor, and one of the highest 
ranking black. women in the Federal Government, said that the Consultation, sponsored 
by the Women's Bureau, was an effort to acquaint minority women with new anti- 
discrimination laws and to hear what they need for improved employability. 

Although the Women's Bureau disperses no funds, it can help minority women 
learn of available government aid, Mrs. Koontz said. 

Increased occupational opportunities, according to Bureau officials, have 


improved earnings and job security for black women. They said they hoped more black 


women in the south would go into clerical, financial and sales jobs and become secretar- 


ies, bank tellers, sales clerks and cashiers. 

The consultation of 75 women leaders of the Atlanta-area black community included 
presentations on legal rights and existing programs. 

Mrs. Marialice Carter, Women's Bureau, and Miss Doris Wooten of the Office of 
Federal Contract Compliance discussed legal rights. They stressed the importance 
of Revised Order #4, issued December 4, 1971, by Secretary of Labor J. D. Hodgson, 
which extends earlier anti-discrimination protections to women. 

Under the order, corporations with federal contracts must draw up affirmative 
action plans spelling out their intentions on hiring and up-grading of blacks, 
Spanish-surnamed people and women. 

Miss Sylvia Cochran, regional office of the Manpower Administration of the 
Labor Department, spelled out specific eligibility requirements and procedures to 
obtain manpower grants. 

Mrs. Dorothy Bolden, Founder-President of the Domestic Workers Union, told 
of the union's effort to turn domestic work into skilled, higher-paid "home manage- 


ment" with fringe benefits and job security. "We are getting more young black 
(MORE) 
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women, with one, two or three years of college since jobs are hard to find," 
Mrs. Bolden said. 

Mrs. Georgia Jones, chairwoman for the consultation and Director of Placement 
at Clark College, said the local group would continue to meet on the special problems 
faced by Atlanta black women in a tight job market. 


Consultations were recently held with Spanish-surnamed women in Phoenix, 


Arizona, and in Chicago for Indian women. The conferences aré one phase of the agency's 


on-going effort to acquaint special groups of women with resources open to them. 


# # # 
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SEVEN BLACK MANPOWER PROGRAM TRAINEES BECOME 
CIVIL SERVICE EMPLOYEES AT FT. McPHERSON, GA. 


ATLANTA -- Seven young black women have joined the Army at Ft. McPherson, here, but 
they won't be wearing regulation uniforms. All seven have become full-fledged Civil 


Service employees of the Army. Each has completed special on-the-job training on 


the post and each will work under the Civil Service upward mobility program, which 


provides promotion opportunities. 

Six of the seven trainees completed 39 weeks of training at Ft. McPherson under 
the Supplemental Training and Employment Program (STEP), which is financed by the 
U. S. Department of Labor and administered, in this case, by the Georgia Department 
of Labor. 

Ft. McPherson provided the short-term work experience required by the program 
for trainees, all of whom are disadvantaged personnel who have been laid off jobs 
or who have been unable to secure employment prior to enrolling in the program. 

The six new employees range in age from 20 through 22. They include 
Miss Betty Gunter, a dental aid in the post dental clinic; Miss Annie Mae Clark and 
Mrs. Jo Ann Henderson, card punch operators in the Third U. S. ArmyData Processing 
Center; Mrs. Wilma J. Thornton, a clerk-typist in the Civilian Personnel Division 
of Headquarters, Third U. S. Army; Miss Lelia Usher, a card punch operator, and 
Mrs. Evelyn K. Daniel, a supply clerk, both in the Office of the post Director of 
Industrial Operations. 

The seventh new Civil Service employee is Miss Etta M. Terrell, a card punch 
operator in the post Finance and Accounting Office. Miss Terrell received her train- 
ing at Ft. McPherson under the Neighborhood Youth Corps-2 (NYC-2} program, funded by 
the U.S. Department of Labor. 

Designed to provide work-training for disadvantaged youth, the NYC-2 program 
emphasizes education and training in a specific skill. Locally, the program, which 
currently has some 85 enrollees at Ft. McPherson, is sponsored by Economic Opportunity 


Atlanta. 
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PAINTERS WILL TRAIN 968 UNDER THIRD CONTRACT; 
RECRUITMENT OF MINORITIES, VETERANS STRESSED 


WASHINGTON -- The National Joint Painting and Decorating Apprenticeship and 
Training Committee has signed a $900,000 agreement with the Labor Department to train 
968 jobless or underemployed workers on the job, Secretary of Labor J. D. Hodgson has 
announced. 

The contract stresses the recruitment of Vietnam veterans -- in support of 
President Nixon's Jobs for Veterans Program -- minority applicants, and the disadvantaged. 

Signing the contract along with Secretary Hodgson was Manpower Administrator 
Paul J. Fasser, Jr., and Robert M. Worthington, Associate Commissioner for Adult, 
Vocational and Technical Education, Department of HEW. 

S. Frank Raftery, General President of the International Brotherhood of Painters 
and Allied Trades and a Vice President of the AFL-CIO, and Martin DeVries, President of 
the Painting and Decorating Contractors of America, signed for the National Joint 
Committee. 

The Secretary said the Committee's training program will operate in 29 States 
through subcontracts with local joint apprenticeship and training committees, local 
unions, district labor councils, and with painting and decorating contractors who have 
bargaining agreements with the painters union. 

Under two previous contracts, operating between June 1968 and February 1972 
with a combined goal of training 1,680, the Joint Committee completed training for 
2,149, nearly 28 percent over its goal. 

Of the nearly $900,000 in Manpower Development and Training Act funds in the 
new contract, $777,755 will be used for on-the-job training costs and supplemental 
classroom instruction arranged for by the Department of Health, Education, and Welfare 
and $121,555 for trainee allowances. 

The program will provide pre-job training for apprenticeship for 392 persons as 


well as skill-upgrading for 576 journeymen in the use of new materials and techniques. 


The program is under the supervision of the Manpower Administration's Office of 


National Projects in Washington, D.C. 
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LABOR DEPARTMENT PUSHES 
MANPOWER SERVICES FOR OFFENDERS 


WASHINGTON -- The Labor Department's Manpower Administration has 
charted a new approach in helping law offenders get and hold jobs, 
Assistant Secretary of Labor Malcolm R. Lovell, Jr., has announced. 

The system, known as the "Comprehensive State Correctional Manpower 
Model," has been adopted by six States -- Illinois, Maryland, North 
Carolina, New Jersey, South Carolina, and Florida. 

All sorts of “one-pronged, separate efforts" by various agencies 
in the past have not been too successful in breaking the pattern of 
release and return to prison, Lovell said. Hence, the new comprehensive 
approach. 

To set up a model program, a State analyzes the needs of its 
correctional population, using funds supplied in a Manpower Administration 
grant. The State then plans for programs ranging from efforts to prevent 
juvenile delinquency and upgrade prison staff to counseling and job coaching. 

The State plan ties together all agencies working in the correc- 
tional field -- under local leadership <- to consolidate and coordinate 
services to offenders throughout a State. Separate manpower programs 
already in operation become part of the comprehensive State models. 

The new approach. encompasses activities funded under the Manpower 
Development and Training Act (MDTA) that will: 

- « « Stay conviction and incarceration for accused first offenders; 


- - « Help existing institutions plan a Statewide approach to work 


training and related services for accused and adjudicated offenders; 


- « »« Provide contact points between ex-offenders and existing jobs, 


. » « Remove barriers to employment, such as fidelity bonding, 
that heretofore have automatically excluded the offender. 


(MORE) 
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The program is described in a new publication, "Manpower Programs 
for Offenders," which may be obtained without cost from the Manpower 
Administration, U. S. Department of Labor, Washington, D. C. 20210. 

Offenders against the law, whether they are probationers, parolees, 
persons awaiting trial, or prison inmates about to be released, are a 
special manpower problem because these people "are absolutely last in 
line for jobs -- if they get in the line at all," the pamphlet says. 

“They, most of all, are the disadvantaged of our society -- usually 
unskilled, with neither personal nor financial resources -- caught early 
in life in the corroding cycle of crime, jail, and joblessness," it adds. 

Since 1968, the Manpower Administration has reached 16,000 offenders 
with training in basic education, prevocational training, job skill train- 
ing, and on-and off-site work experience. This MDTA service becomes 
part of the comprehensive model in States that participate. 

States are selected to receive comprehensive correctional model 
grants on the following criteria: 

- « « The extent of their present involvement in the rehabilitation 
of offenders; 

- - « The commitment to offender rehabilitation expressed by the 
Governor and other State officials; and 

- - « The initiative shown in developing new programs to meet 
offenders' needs. 

Where possible, the Manpower Administration's Public Service 


Careers Program can play a major role in this effort by putting ex- 


offenders into public jobs they can do effectively -- but usually had 


been unqualified for. 
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NEW PAMPHLET TELLS HOW *PEP' PROGRAM 
PUTS JOBLESS INTO JOBS THAT NEED DOING 


WASHINGTON -- The Public Employment Program (PEP)and how it oper- 
ates is described in a new publication, "The Public Employment Program -- 
Bringing Together Jobless Workers and the Public Work To Be Done." 
The solution PEP offers is jobs, financed by Federal funds and 
planned by State and local governments familiar with available local 


workers and public service needs, the publication explains: 





The new jobs are transitional opportunities to permanent positions, 
supported by $1 billion in Federal money the first year. 
The publication gives examples of how the Public Employment 
Program, administered by the Labor Department's Manpower Administration, 
can benefit both jobless individuals and public agencies: 

-- A veteran returning from Vietnam can have the first chance at 


a public service job close to home. 






-- A city police department can take on several aides, freeing 





its officers for full-time police work. The aides can get assistance to 













qualify as regular policemen, bringing the force closer to full strength. 

-- An engineer laid off from the aerospace industry can put his 
technical talents to work helping his city curb pollution. 

-- A State office, undermanned because of fund shortages, can 
hire the workers it needs to offer fast, efficient service to the public. 
“These are the sorts of gains -- to once-jobless workers 
and people in need of better public services -- made possible by the 
Public Employment Program," the Labor Department points out. 
PEP, authorized by the Emergency Employment Act of 1971, helps 
meet two of the country's pressing problems on the domestic economic 


(MORE ) 
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front: 

-- People needing work. “As the country winds down a war and 
checks inflation, returning servicemen, laid-off workers, and young 
people entering the labor force are looking.for jobs -- and private 


industry cannot provide enough openings for them." 


-- States andcities needing money. “Despite a heavy burden on 


State and city taxpayers, public needs are growing faster than available 


funds, and local governments are hard put to offer essential services." 
Single copies of the publication can be obtained free of charge 

by contacting the Manpower Information Office, Room 6381, U.S. Depart<+ 

ment of Labor, Washington, D.C. 20210. Multiple copies are for sale 

at 15 cents per copy from the Superintendent of Documents, U.S. Govern- 

ment Printing Office, Washington, D.C. 20402. Stock Number 2900-0147 


should be mentioned. 
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JOB SAFETY AND HEALTH AGENCY ISSUES 
8-MONTH INSPECTION FIGURES 


WASHINGTON -- The Occupational Safety and Health Administration has announced 


that it conducted 19,220 inspections in 17,473 establishments employing 3,402,502 


workers during the first eight months of the current fiscal year. 

George C. Guenther, Assistant Secretary of Labor for Occupational Safety and 
Health, said 3,906, or 22 percent of the establishments inspected during the period 
July 1 - February 29, were found to be in compliance with job safety and health 
standards. 

In remaining establishments, Guenther said 52,244 violations of standards 
are alleged in 14,184 citations to employers. The violations resulted in proposed 
penalties totaling $1,166,909. Complaints for the period totaled 1,978. 


# # # 








NOTE TO EDITOR: Mrs. Virginia Knauer, Special 


Assistant to the President for Consumer Affairs, has for 
the past several months been writing a consumer column for 
newspapers. Because of the interest we believe this "Dear 
Consumer" column will have for your readers, we have made 
arrangements with Mrs. Knauer to include it in the BLACK 
NEWS DIGEST as a regular weekly feature. We hope both you 


and your readers find it a valuable addition to our service. 
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Dear Consumer 






Can We Stop 
U.S. ‘Burn Epidemic’? 


By Virginia Knauer 
Special Assistant to President Nixon 


For Consumer Affairs 


Fire prevention is one area of consumer product 


safety that we’ve been hearing more and more about 
in recent months. Stoves, carpets, fabrics and other 
products are under scrutiny as potential fire haz- 
ards by Congress and by Federal agencies. 

Now, the National Commission on Fire Preven- 
tion & Control, appointed by President Nixon last 
year, has started looking into the problem as a 


whole instead of taking 
product approach. 


“Most of us don’t realize 
how flammable our living en- 
vironment is,” says Howard 
Tipton, Executive Director 
of the Commission. “We are 
literally surrounded by flam- 
mable materials, but most of 
us aren’t aware of it until 
disaster strikes.” 

As a result of this apathy, 
he says, America had more 
than 12,200 deaths by fire in 
1971—more than from the 
polio epidemic in its worst 
year. He says that fires are 
causing a national “burn epi- 
demic,” yet fire prevention 
and education have lagged 
behind. For example, he says 
not enough people realize 
that while many fire deaths 
result from burning, even 
more result from inhalation 
of smoke and poisonous 


Here are some factors 
which he says contribute to 
the nation’s burn epidemic, 
conditions that you and your 
friends may be able to 

in your community: 

@ State and local fire 
codes aren’t consistently en- 
forced; 

e City fire inspections 
often omit residential dwell- 
ings, where most fire deaths 
occur; 

© Houses are not required 
to have early fire-warning 
detection systems; : 

e@ Fire departments do 
conduct enough prevention 
and education programs to 
supplement their fire-fight- 
ing efforts; 





a piecemeal, product-by- 


e A national academy for 
firemen has never been es- 
tablished; 

© Research on fire-safe 
construction and other needs 
has been inadequate, hamp- 
ered in part by the lack of a 
national information system 
on fire control. 

The National Commission 
on Fire Prevention & Con- 
trol is holding a series of 
nationwide hearings on 
America’s urgent fire prob- 
lem. It will make a final 
report to the President and 
the Congress in July 1973. 
It has already submitted a 
preliminary report to the 
President. For a copy of 
that report and for infor- 
mation about the commission, 
write to National Commis- 
sion on Fire Prevention & 
Control, 1730 K St., N.W., 
Washington, D, C. 20006. 

In the meantime, don’t 
contribute to the public 
apathy that has made Amer- 
ica’s fire problems so serious. 
Find out how you can pre- 
vent fires and minimize the 
suffering and property loss 
they cause. Contact your 
local fire department and 
write to the National Fire 
Prevention Association, 60 
Batterymarch St., Boston, 
Mass. 02110. 


If you write to Mrs. 
Knauer, address your card 
or letter to “Dear Virginia,” 
Office of Consumer Affairs, 
Washington, D. C. 20506. 








Week of April 24, 1972 
FILLERS FROM THE LABOR DEPARTMENT 


In 1970, there were 10.5 million children under 18 years of age living in poverty 
-- 6.2 million white and 4.1 million Negro. This total represents 672,000 less than 
the 1969 figure and 6.7 million less than the total in 1959. 
### 
The Bureau of Labor Statistics has released the revised 1972-73 edition of the 


Occupational Outlook Handbook. The 850-page volume reports on job needs and prospects 


for over 800 occupations and 30 major industries in the 1970's. 
# ## 

Single men accounted for 43 percent of the annual increase in the labor force 
for the year ending March 1971. Cutbacks in the military draft and a steady flow 
of returning veterans helped boost the number of single men in the civilian population. 

## # 

Federal investments in manpower programs are expected to increase by $849 million 
or 20 percent (to a total of $5.1 billion) in fiscal 1973. In the past decade, man- 
power outlays have risen by $4.8 billion. The Department of Labor will account for 
$3.4 billion or 66 percent of the total manpower expenditures in fiscal 1973. 

## # 





